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FOUNDING DECLARATION OF THE DOCTRINE 

This White Paper presents, for the first time, the doctrine of the Metawisdom Group, founded 
by Tran The Cong in 2025. 

All concepts, philosophies, models, and systemic structures presented in this White Paper 
are to be regarded as a unified intellectual whole, constituting intellectual property owned by 
the author and protected under copyright, moral rights, and exploitation rights in accordance 
with applicable intellectual property law and regulations. 

This doctrine is part of the System of Seven Civilizational Doctrines, publicly announced by 
the author through seven White Papers: Unified Science, Metawisdom Economics, 
Metawisdom Civilization, The Metawisdom Group, Athera – The Metawisdom Companion AI, 
Genesia – The Metawisdom Nexus, and Horizon Grid – The Worldwide Solar Energy 
Network. The seven doctrines constitute a unified whole that serves as the guiding 
axis for a civilizational transformation. Any reception, research, application, or practical 
implementation must adhere to the spirit of this system, following the principle of 
understanding the whole before implementing any part. 

Any restructuring, reinterpretation, translation, dissemination, integration into policies, 
operational models, or educational programs may only be undertaken if the system's 
integrity, coherence, and ultimate purpose – as defined by the entire doctrinal system – are 
preserved. 
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PREFACE 

Throughout all eras of human existence and development, there has been one enduring 
value that transcends all borders, religions, ideologies, and power structures. That value 
is Metawisdom – the capacity for self-awareness, self-operation, and cultivation of 
intrinsic values within oneself and in others. Metawisdom is the source of all social 
progress, and the foundational genesis of all moral values. 

History has shown that no civilization sustains durable prosperity by force, technology, or 
institutional structure alone. Today, humanity is approaching limits it cannot overcome by 
itself due to fragmentation in power and values. Only Metawisdom can lead each person 
to transcend themselves, thereby enabling humanity to surpass its own limits and open 
up a new civilizational form that is more humanistic, profound, and holistic. 

The Metawisdom Group is founded to meet that inevitable need, not as a competitive 
force, not to accumulate power or assets, nor to replace or negate any existing individual, 
organization, or value system. 

The Metawisdom Group does not come to seek victory. It comes to make "win-lose" no 
longer the operating principle of civilization, and to render the “win-lose” mindset 
redundant and antiquated. 

The Metawisdom Group does not arise as a choice; it arises as an inevitable result of 
human evolutionary processes. It demonstrates that stable and strong development can 
be achieved through the spirit of respect, cooperation, sharing, and harmony. It exists to 
help individuals and organizations recognize their inherent potential and the right, 
beautiful, and worthy mode of existence for themselves. 

Finally, and most importantly, the Metawisdom Group accelerates humanity’s transition 
toward Metawisdom Civilization and serves as a model of Metawisdom Civilization 
present within this civilization. 

This is not merely a declaration. It is an invitation to accompany the project for those 
ready to embody in advance the good and noble that humanity has always aspired to. 
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I. MISSION AND VISION 
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1. Mission 

The Metawisdom Group is established to execute, and exclusively to execute, the 
following missions: 

• To attract and connect elite individuals and humanity's clean resources, uniting 
them in the aim of promoting and advancing human civilization to a higher stage. 

• To build and maintain an environment that cultivates and develops Metawisdom 
rapidly, deeply, and effectively for all participants in this ecosystem, ensuring that each 
individual and organization has the conditions to live, work, and mature in alignment with 
their nature as Metawisdom Subjects. 

• To become a global center for the development and coordination of Metawisdom 
resources, serving as a foundational institution for cultivating, disseminating, and 
applying Metawisdom in society. 

• To motivate, encourage, accompany, and guide individuals, organizations, and 
governments to pursue the core values of Metawisdom and the sustainable values of 
Metawisdom Civilization. 

• To directly implement and operate the pillars of Metawisdom Civilization through 
models of cooperation, co-creation, and accompaniment with organizations, nations, and 
social institutions. 

• To directly become a Metawisdom Ecosystem and to promote the formation and 
development of other Metawisdom Ecosystems within society and humanity. 

• To ensure the achievement of a standard model of Metawisdom Civilization 
before 2056, as an operationally complete, stable, sustainable, and scalable form of 
social organization. 

2. Vision 

Oriented toward the year 2045, the Metawisdom Group achieves the following strategic 
objectives: 

• Unified Science becomes the integrated standard system of Science – 
Philosophy – Religion in human cognition. 

• To successfully establish standard models for Metawisdom Economics, 
Metawisdom Education, Metawisdom Knowledge Platforms, and deploy them widely in 
social life. 



• Liberation-Oriented Technology becomes the central philosophy guiding 
humanity's technological development. 

• Care for and awaken Metawisdom in at least 2 billion people, via an ecosystem of 
education – culture – technology – mental health – community creation. 

• Achieve global revenue equivalent to 5,000 billion EUR, as an indicator of 
operational effectiveness, rather than a goal of competition or accumulation. 

• Shape a global Metawisdom Economic Ecosystem achieving revenue equivalent 
to 50,000 billion EUR, acting as a new axis of global economic development. 

• Accompany and promote the world economy to achieve GDP equivalent to 
400,000 billion EUR, with development quality based on Metawisdom – Cooperation – 
Regeneration – Sustainability. 
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II. CORE VALUE SYSTEM 
The Metawisdom Group orients and sets the standards for people, organizations, values, 
spirit, and operating principles to ensure clarity, transparency, and unity throughout its 
entire existence and operation. 

These standards not only maintain consistency in all internal operations, but also shape 
how the Metawisdom Group interacts with and influences external individuals, 
organizations, and communities. 

1. Standard for Human Positioning 

• The Metawisdom Group positions each member as a Metawisdom Subject – a 
Subject capable of self-awareness, self-regulation, self-development, and 
self-responsibility regarding their own existence. All training and accompaniment aim to 
cultivate and upgrade the capacities corresponding to a Metawisdom Subject, helping 
each person manifest their own qualities or Metabeing potential. 

• Each member of the Metawisdom Group is trained to have the capacity to 
self-shape and develop their own Metawisdom Field, including when operating in external 
environments, organizations, or communities. This is the foundation ensuring Metabeing 
independence, ideological autonomy, and inner stability, so that individuals are not 
dissolved, are not controlled, and never lose or are stripped of their Metawisdom dignity 
under any circumstances. 
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2. Standard for Vision and Mission 

• The Metawisdom Group establishes Vision and Mission as the common guiding 
axis for the entire ecosystem. Participation in the Metawisdom Group is voluntary and 
rests on individual understanding and awareness that these Vision and Mission are 
worthy of respect, accompaniment, and achievement. No one is persuaded, coerced, or 
influenced by external belief, power, or interest. 

• Each member is oriented to become a Subject of action, nurturing and developing 
autonomy, self-reliance, and responsibility in realizing parts or the entirety of the shared 
Vision and Mission. No dependence, no expectation of others to lead, and no shifting of 
responsibility to the organization. 

• The Metawisdom Group does not recruit, and will terminate cooperation with any 
individual who contradicts or denies even a single element of the shared Vision and 
Mission. This action is not exclusion but the protection of the purity and spiritual unity of 
the internal environment, and the honesty of the declared values. 

3. Standard for Value System Structure 

The Value System Structure of the Metawisdom Group is not a set of abstract viewpoints 
or theory; it is a practical operating framework to advance and actualize the models, 
principles, and values presented in the Seven White Papers of Civilization. 

This means: 
• All ideas stated in the Seven White Papers of Civilization must be promoted for 

testing, implementation, and realization in the environment of the Metawisdom Group, or 
encouraged for practice in the lives of participating members. 

• The Metawisdom System Structure is the unified reference framework for 
perceiving, evaluating, adjusting, and developing all action programs. 

• Models in the doctrines are not for exhibition but for practice, becoming ways of 
living, working, and developing for people, organizations, and society. 

• The Metawisdom Group regards all people as Metawisdom Seeds. Each person 
has the potential for maturity, cooperation, and value-creation when they are respected, 
properly guided, and nurtured in an appropriate environment. Therefore, the Metawisdom 
Group does not impose upon or possess people, but rather guides and promotes them to 
become Metawisdom Subjects according to their own natural process. 
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5. Standard for Operating Principles 

• The Metawisdom Group operates on the foundation of unity or the promotion of 
unity among Illuminative Nature – Fulfilling Nature – Instinctual Nature within each 
individual. Illuminative Nature ensures operation based on lucid observation and 
perception. Fulfilling Nature ensures operation based on bringing benefits to both 
oneself and related others. Instinctual Nature ensures operating motivation naturally, 
without obstruction from any other internal factors. 

• The Metawisdom Group maintains the principle of respecting and fully 
complying with the legal, ethical, and cultural standards of society and communities 
where it is present. This respect lies not only in the formal declaration of these standards 
but also in the spiritual values hidden behind those formal declarations. 

• In cases where an individual or unit cannot fully operate according to the 
previous two standards, the principle is to return to inner operation by consciousness 
work, Metawisdom work, and Metabeing work to increase adaptability, harmony, and 
proper compliance with established standards. 

4. Standard for Cooperation Spirit 

All cooperation within the Metawisdom Group or between the Metawisdom Group and 
partners is shaped by three spirit standards: 

• The Metawisdom Group positions each person as a Metawisdom Seed, capable 
of becoming a Metawisdom Subject via self-awareness and self-maturation. Therefore, 
in cooperation, individuals need to maintain a natural attitude of respect for the right to 
cognition, autonomy, and creative capacity of each individual and other organizations. 
No one is regarded as inferior, dependent, or compelled to follow another. 

• All cooperation in the Metawisdom Group is built on three simultaneously 
growing values: the development of each participant, the achievement of the 
organization's shared Vision and Mission, and the corresponding support for co-partners 
or cooperating communities. If a cooperation does not simultaneously increase these 
three values, then it is not yet compatible with the Metawisdom system structure. It 
should be restructured or discontinued. 

• The process of seeking and promoting cooperation is regarded as a meaningful 
labor phase, in which each individual and each party needs to upgrade their own 
consciousness value, Metawisdom level, and Metabeing capacity, to co-create common 
solutions beneficial to all. 
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III. STRUCTURE OF SHARE CAPITAL – CAPITAL
CONTRIBUTION – EQUITY OWNER
The Metawisdom Group’s share capital is divided into 100 blocks, each carrying equal 
voting rights. These share blocks are non-transferable by sale or purchase, assignment, 
pledge, inheritance, or any other form of transfer; however, dividend rights derived from 
such shares may be inherited or distributed pursuant to law. The share blocks are 
classified into two groups: Core Value Shares and Operational Capital Shares. 

1. Core Value Share Structure
Founding Shares: 13 blocks, corresponding to contributions of founding effort, initial 
capital and personal reputation, and important to the operation and implementation 
of the Metawisdom Group and Metawisdom Civilization. 

Founding Capital Shares: 5 blocks, owned by individuals contributing initial capital. 
These funds are to establish the Metawisdom Group and lay the foundation for 
international deployment. 

Honorary Shares: 7 blocks, awarded to independent individuals, organizations, or 
Companion Funds that have used their reputation, influence, knowledge, or resources to 
contribute special values and promote important steps of the Metawisdom Group. 
Honorary Shares express the Metawisdom Group's gratitude for non-profit, goodwill 
contributions that are consistent with value standards, and acknowledge their role as 
accompanying forces in the journey of building the Metawisdom Civilization. 

Intellectual Shares: 45 blocks, awarded to individuals who have contributed important 
experience or Intellectual Property to promote the Mission and Vision of the 
Metawisdom Group and the Metawisdom Civilization. Dividends for each Intellectual 
Share block will be multiplied by a ratio of 3 times. 
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2. Operational Capital Share Structure 

Thirty Operational Share blocks are reserved for individuals, corporations, or nations 
contributing operating and implementation capital, numbered sequentially from 1 to 30. 
Each block has a capital contribution value equal to the Fibonacci number immediately 
following that block number multiplied by 1 million EUR. Dividends for each block will be 
multiplied by a ratio of 4 times. 

Examples: 
• Block 1: 1 million EUR 

• Block 2: 2 million EUR 

• Block 3: 3 million EUR 

• Block 4: 5 million EUR 

• Block 5: 8 million EUR 

• etc. 

These thirty share blocks are divided into three groups: the first 22 blocks contributed by 
individuals, the next 5 blocks contributed by corporations, and the final 3 blocks 
contributed by governments or national investment funds. 

Benefits: 

Holders of Founding, Founding Capital, Honorary, or Intellectual Shares receive: 
• Are identified as "One Who Dedicates Themselves to Metawisdom Civilization". 
• Lifetime entitlement to all personnel benefits of the Metawisdom Group. 
• Voting rights and dividends corresponding to their held shares. 
• Are honored in publications or representative symbols of Metawisdom Civilization. 

3. Individual Operating Capital Contributors 

Scope of contribution: 
• Only individuals may contribute capital to the first 22 blocks. 
• Each individual may contribute a maximum of 1 block, minimum 0.01 block, and 

the contribution must be a multiple of 0.01 block. Each individual's minimum capital 
contribution must also ensure a minimum of 1 million EUR. 



Selection criteria: 

Capital contributors must meet all three criteria: 
• Are elite individuals who have reached a certain level of influence, leadership, or 

creation. 
• Deeply concur with the Metawisdom Group’s Vision and Mission. 
• Have the motivation, direction, and ability to lead organizations, enterprises, or 

communities into the Metawisdom process. 

Title and civilizational role: 
• Each contributing individual is given the title: "One Who Lays the Foundation for 

Metawisdom Civilization". 
• Their names are inscribed on the Global Map of Metawisdom Civilization and 

become part of the chronicle of those who usher in a new era. 

Access and implementation rights: 
• Lifetime free access to all Metawisdom Group training programs. 
• Priority in applying and implementing the Metawisdom Ecosystem in their 

enterprises, organizations, and communities. 
• Direct accompaniment in Metawisdom and Metabeing Development programs 

implemented and guided by the White Paper’s author. 
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4. Corporate Operating Capital Contributors 

Scope of contribution: 
• Corporations may only contribute capital in 5 blocks, from Block 23 to Block 27. 
• Each corporation may own a maximum of 1 block, a minimum of 0.05 block, and 

contributions must be multiples of 0.05 block. 

Selection criteria: 
• Have a strategic role in one or more civilizational infrastructure fields: technology, 

data, energy, finance, education, health, communication, or urban planning, etc. 
• Have a commitment to promote organizational cultural transformation aligned 

with the Vision and Mission of Metawisdom Civilization. 
• Have the capacity to expand, operate, or spread models or pillars of Metawisdom 

Civilization to community, city, national, or ecosystem scale. 



Title and civilizational role: 
• Contributing corporations are given the title: “Pillar Builders of Metawisdom Civilization.” 
• The corporation’s name will be recorded on the Global Infrastructure Map of 
Metawisdom Civilization. 

Access and implementation rights: 
• Priority access to Metawisdom Ecosystem models in production, governance, 
operations, and human development. 
• Receive support in establishing their own Metawisdom Nucleus and being connected to 
the global Metawisdom Nexus. 
• Receive the transfer of Metawisdom operational standards to restructure internal 
governance systems. 
• Become official implementation partners in projects: 
  • Metawisdom Cities 

  • Metawisdom Economic Zones 

  • Metawisdom Ecosystems 

  • Metawisdom infrastructure chains of Technology – Knowledge – Culture 
– Economy. 
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5. National Operating Capital Contributors 

Scope of contribution: 
Nations (or sovereign wealth funds, or financial institutions authorized by the 
government) may contribute capital in 3 blocks, from Block 28 to Block 30. 

• Each nation may own a maximum of 1 block, minimum 0.1 block, contributions 
must be multiples of 0.1 block. 

• Capital contribution may be carried out in stages, depending on national budget 
strategy. 

Selection criteria: 
• Have a long-term development vision beyond political cycles. 
• Have an aspiration to elevate human values, not merely economic growth. 
• Have the ability to safeguard social, cultural, and spiritual life stability. 
• Have senior leadership willing to enter the Metawisdom development process. 
• Have the capacity to implement new models without internal conflict. 
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Các định lý:

Định lý số 1: Tài sản cấp cao có thể dễ dàng làm phát sinh, phát triển hay tăng trưởng các 
tài sản cấp thấp mà không bị hoặc khó bị suy giảm hay mất đi.

Định lý số 2: Tài sản cấp cao có thể được tăng trưởng bằng cách hấp thụ và chuyển hoá 
tài sản cấp thấp thànĐịnh lý số 4: Tài sản Tuệ giác có khả năng tăng trưởng vô hạn, và do 
đó có thể làm tăng trưởng vô hạn giá trị sử dụng của các Tài sản nội tại khác.

1. Decision-Making Governance 

The Metawisdom Group’s governance structure comprises three bodies: the Board of 
Shareholders, the Group’s Executive Board, and the Metawisdom Nucleus. These are 
functionally independent units but unified in Vision and Mission, forming a dynamic 
balance operating system among Vision – Resources – Solutions. 

Board of Shareholders: 
• Safeguards and protects the Metawisdom Group’s Vision and Mission, ensuring 

all strategic orientations and all activities do not deviate from core values. 

IV. DISTINCTIVE GOVERNANCE STRUCTURE 

Title and civilizational role: 
• Contributing nations are given the title: “Dome Builders of Metawisdom 

Civilization.” 
• Have priority rights to participate in and announce titles in international forums 

and civilizational foreign affairs programs. 

Access and implementation rights: 
Participating nations receive: 

• Support in establishing National Metawisdom Research & Development Institute, 
having rights to implement advanced Metawisdom and Metabeing development 
programs. 

• Support in establishing Metawisdom Nucleus and be connected to the global 
Metawisdom Nexus. 

• Support to deploy Metawisdom Ecosystems at levels including: 
  • Cities/Regions/Centers of Metawisdom. 
  • National-level Metawisdom Ecosystems. 

• Access to social, human, organizational operating standards designed by the 
Metawisdom Group. 

• Foundational, long-term advisory from the White Paper’s author on aspects: 
  • Positioning national values or cultural identity on the global Metawisdom map. 
  • Designing national Metawisdom development trajectories. 
  • Establishing the nation’s role within the new civilizational context. 



• Establishes and maintains the Value Axis for the entire system. 
• Does not directly manage or interpose in daily operations or project 

implementation. 

Group’s Executive Board: 
• Ensures financial, legal, human, and infrastructure resources for the Metawisdom 

Group as well as the Metawisdom ecosystem. 
• Operates general functions: Legal affairs, communications, international 

cooperation, financial governance, corporate culture, internal training, etc. 
• Ensures system stability and smoothness so projects can be implemented 

effectively. 
• Does not operate or decide on professional solutions for projects. 

Metawisdom Nuclei: 
• Propose and build directions, solutions, technologies and implementation 

models for specific projects. 
• Operate a 3-round Metawisdom Consensus mechanism to select Perfected Plans 

and designate the Engineers and Chief Project Engineers for those plans. 
• Establish Project Management Councils for each project and delegate 

implementation authority to these councils to directly implement entire projects. 
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2. Economic Interest Governance 

The Metawisdom Group applies the principle of Nurturing the Foundation, in which at 
least 60% of capital contributions or profits arising from each country or territory are 
retained locally and may only be used for the following purposes: 

• Increase training and experience benefits for personnel working locally. 
• Provide Metawisdom scholarships in various forms to expand indigenous 

community access to Metawisdom. 
• Build and develop indigenous Metawisdom Ecosystems, including training 

centers, community activities and Metawisdom Civilization implementation models. 
• Preserve and promote indigenous cultural values, ensuring respect and harmony 

with local traditions. 
• Crystallize and position local cultural identity on the global Metawisdom 

Civilization map. 
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3. Functional System Governance 

The Metawisdom Group operates through two subsidiary systems, representing two core 
functions of Metawisdom Civilization: Training and Dissemination of Metawisdom, and 
Implementing Global Projects. 

These two systems operate independently in expertise but are unified in Vision – Mission 
under the value protection of the Board of Shareholders and resource support of the 
Group’s Executive Board. 

National Metawisdom Training & Dissemination System: 
• Build and operate Metawisdom Centers in each participating nation or territory. 
• Train, disseminate and nurture Metawisdom for indigenous individuals, communities, 
organizations and governments. 
• Develop content, programs and training platforms adapted to each locality’s cultural 
specificities. 
• Form and maintain indigenous Metawisdom Ecosystems, as the foundation for the 
development of Metawisdom Civilization in each country. 

This unit spreads, nurtures and develops people and communities, creating a 
foundational force for global projects. 

Global Project Implementation System: 
• Develop and implement transnational or global projects, e.g., Metawisdom Education 
Platforms, Metawisdom Knowledge Platforms, Liberation-Oriented Technologies, etc. 
• Apply Metawisdom technologies, models and methods to create large-scale value. 
• Connect resources from multiple nations to deploy Metawisdom Civilization models 
with global impact. 
• Support nations in transitioning to Metawisdom-oriented socio-economic models. 

This is the creating – innovating – implementing – breakthrough department, leading 
humanity's transition to Metawisdom Civilization. 
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1. Research & Development of Unified Science 

• Research and develop Integral Cognition Science, Metawisdom Science, 
Metabeing Science and their application, connection, or expansion directions. 

• Collaborate with research institutes and scholars worldwide to shape a Unified 
Science foundation for all humanity. 

V. MAIN AREAS OF DEPLOYMENT 

2. Metawisdom Knowledge Platform 

• Build and deploy Athera – The Metawisdom Guidance AI. 
• Restructure human knowledge into an AI-integrated and Metawisdom-oriented 

format, helping each person access knowledge flexibly, proactively, and profoundly 
through thinking – experience – verification. 

3. Metawisdom Education 

• Design, organize and deploy new educational models for younger generations 
based on Metawisdom awakening and capacity for self-learning – self-education – 
self-development. 

• Reconfigure certain social models and functions to support human self-learning 
– self-education – self-development in modern life. 

4. Metawisdom Training 

• Provide foundational knowledge, thinking frameworks, research fundamentals 
and practical applications of Unified Science in important life fields. 

• Offer advanced training on theory and application of Metawisdom Economics: 
Metawisdom Labor Training Program, Metawisdom Entrepreneur Training Program, 
Metawisdom Enterprise Training Program, Metawisdom ecosystem Training Program. 
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5. Liberation-Oriented Technology 

• Develop new technologies that enable people to expand inner experience and 
enhance capacity for Self-awareness – Self-mastery – Self-creation. 

• Orient humanity’s technological development in the spirit of Liberation. 

6. Soul-Mind-Body Healthcare 

• Research, establish foundations, and build healthcare systems for cognitive, 
ideological, spiritual, Metawisdom and Metabeing life forms. 

• Develop forms of medical care that support or transition among these life layers, 
to promote or balance people’s overall health. 

7. Systemic Consulting and Accompaniment 

• Consult on strategic direction for personal Metawisdom development and 
Metawisdom capacity for organizations or nations. 

• Consult and accompany the process of model and value system transformation 
for individuals, organizations, nations, and social systems according to Metawisdom 
Civilization standards. 

8. Metawisdom Intellectual Property and Copyright 

• Promote research, expansion and innovation toward unifying models, 
technologies, methods, and doctrines belonging to or linkage with Metawisdom and 
Metawisdom Civilization. 

• Protect, develop, and commercialize these intellectual properties to maximize 
their applied value. 

• Research, design and implement concrete models and value-systems for 
Metawisdom Ecosystems and Metawisdom Civilization. 

• Promote consensus, cooperation, and unity among major resources of current 
civilization so that the transition process to Metawisdom Civilization occurs in harmony, 
without confrontation. 

9. Civilizational Governance 
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1. Non-Competition 

The Metawisdom Group (the Group) is not established to compete, oppose or win 
superiority over any individual, organization or government. 

The Group embodies the spirit of cooperation and unity in addressing civilization-scale 
problems. 

2. Co-Creation 

The Group does not merely cooperate with individuals, organizations or governments; 
rather their cooperation constitutes the Group itself, shaping its mission, values and 
stature. 

Every appropriate participation by individuals, organizations or governments establishes 
the Group’s growth and opens up the possible future for Metawisdom Civilization. 

3. Metabeing 

The Group represents humanity’s Metabeing when interacting with other modes of 
existence in society and civilization. 

The Group’s cooperation goal is to promote realization, growth and achievement of 
Metabeing within each individual, organization, and social system. 

VII. CONCLUSION 

The emergence of the Metawisdom Group is not an organizational choice but the 
inevitable result of humanity’s maturation. As current power, economic and knowledge 
structures reach their limits, only Metawisdom can open new developmental paths for 
individuals, organizations, communities and the entire civilization. 

VI. COOPERATION STRATEGY 
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The Metawisdom Group is founded as the first paradigm of Metawisdom Civilization, 
operating completely within the transparency and legality of current civilization, while 
constructing the models, standards and value systems of the next civilization. 

This White Paper establishes: 
• The foundational standard framework for thinking, collaboration, and operation of 
human beings within an organization. 
• A new governance structure in which deployment authority truly accompanies 
Metawisdom stature. 
• Business strategy purposefully cooperating and nurturing each partner, each 
community, each nation according to the liberation spirit. 
• Nine fields of deep and comprehensive deployment, covering important areas of life, 
creating a complete ecosystem for humanity’s transition to a new developmental stage. 
• Principle of creating the future, where each individual's maturation promotes the 
whole's maturation momentum. 

The Metawisdom Group affirms: Metawisdom Civilization is not theory but a model 
feasible to be established in the present, and the Metawisdom Group is the starting point 
of that establishment journey. 

This White Paper sets a new value order, and those who are ready for that order can enter 
to together build a new civilizational form. It is a civilizational form where Metawisdom 
becomes the operational standard, Metabeing becomes the development foundation, 
human beings are positioned in the noblest mode of existence. 

The Metawisdom Group has opened a door, welcoming those who are prepared to 
accompany on the most extraordinary journey – The journey of creating the Ultimate 
Glory for humankind. 




